Benveniste v. University of Southampton, 23 November 1988.
The appellant charged her employer, the University of Southampton, with sex discrimination in violation of the Equal Pay Act 1970 because she was paid less than men employed in the same position. She had been initially employed at a time when the University was subject to severe financial constraints, and, although she had subsequently been given extra annual pay increases, she was still not paid as much as the men. First the Court of Appeal of England ruled that the financial constraints constituted a "material difference" in circumstances and thus originally justified the difference in salaries under Section 1(3) of the Act. It also held, however, that once those constraints had ended, the justification also ended and the appellant was then entitled to be paid the same wages as men in comparable positions.